An illustration of the system, fetch.data, used to analyze tabular data about job applicants. The baseline system (top) consists
of (A) a scatterplot view, (B) a filter panel, and (C) a ranking table view. Possible bias mitigation interventions are shown below.
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NAME GENDER WORK EXP DEGREE MAJOR UNIVERSITY GPA
Elena Garcia F 2 MS CS Georgia Tech 3.15
Kevin Jones M 4 MS EE University of Georgia 2.56
Francesco Pagani M 1 MS ECE Georgia Tech 2.78
Alok Gandhi M 6 MS CS University of Washington 3.59
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Size of the points is inversely proportional to the number of times you have
interacted with the data point.
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